Top earners: We ranked hospital leaders in three broad categories.

Executives who lead Oregon hospitals can be divided roughly into three groups: Those in charge of large health-care systems, which may operate multiple hospitals or health insurance plans; the regional or local heads of very large systems and the top executives of smaller systems; and the leaders of individual hospitals. Here’s how leaders in these categories were compensated in 2011. Figures for 2012 are also included where available. For OHSU’s Peter Rapp and Bay Area Hospital’s Paul Janke, compensation totals only include salary and bonuses, not retirement pay or other benefits, because Rapp and Janke work at public agencies that calculate compensation differently than the nonprofits that employ other executives in this report.

Executive pay at large health-care systems:

1. George Halvorsen, CEO of the entire national Kaiser Permanente system, which has $28.9 billion in hospital assets: $7.9 million, up 2.5 percent.

2. Gregory Van Pelt, CEO of Providence Oregon, with $2.6 billion in hospital assets: $4.3 million, up 52.2 percent. 

3. Robert Carmen, CEO of four-state Adventist Health, which has $1.4 billion in West Coast assets: $1.8 million, up 2.7 percent.

4. Joe Robertson, CEO of the entire Oregon Health & Science University system, which has $3.1 billion in assets: $1.09 million in 2012. (These figures were found in tax filings of nonprofits associated with OHSU, which did not disclose Robertson’s 2011 compensation. State public records law specifically allows OHSU to withhold details of Robertson’s pay.)

5. George Brown, CEO of Legacy Health, which has $1.1 billion in assets: $1.05 million – exactly the same as in 2010. In 2012, Brown’s compensation climbed 18.4 percent to $1.2 million.

6. Andrew McCulloch, northwest regional president of Kaiser Permanente, which does not break out assets by region: $1.04 million, up 1.7 percent.

7. Alan Yordy, CEO of Vancouver, Wash.-based PeaceHealth, which has $2.6 billion in assets: $1.04 million, down 11.5 percent.

Executive pay at smaller regional health-care systems and smaller regions within large systems:

1. Larry A. Mullins, CEO of Corvallis-based Samaritan Health Services, which has $207.4 million in assets: $1.4 million, down 15 percent.

2. Roy Vinyard, CEO of Medford-based Asante, which has $744 million in assets: $1.3 million, up 2.6 percent.

3. James Diegel, CEO of Bend-based St. Charles Health System, which has $555.5 million in assets: $1.2 million, up 92.6 percent.

4. Norm Gruber, CEO of two-hospital Salem Health, which has $861.4 billion in assets: $877,502, up 10 percent.

5. David Underriner, CEO for Providence’s Portland service area (and named Gregory Van Pelt’s replacement this spring): $863,289, up 29.5 percent.

6. Peter Rapp, executive director of OHSU’s hospitals and clinics: more than $744,000 in 2011, an increase of at least 15.5 percent. Rapp also received a retention bonus in 2011, which OHSU officials say they are not required to disclose under an exemption to state public records laws. Rapp’s total compensation climbed to $770,100 in 2012.

7. Mel Pyne, CEO of the Eugene-Springfield area for PeaceHealth: $647,305, down 11.2 percent.

8. Jill Hoggard-Green, chief operating officer for the Eugene-Springfield area for PeaceHealth: $445,427, down 11.3 percent.

9. Dick Stenson, CEO of Hillsboro-based Tuality Healthcare, which has $142.3 million in assets: $505,293, up 26.3 percent.

Executive pay at individual hospitals:

1. Kelly Morgan, CEO of Mercy Medical Center in Roseburg, which has $170.3 million in assets: $696,946, up 9.7 percent.

2. Jay Henry, CEO of St. Charles Medical Center in Bend: $571,994, up 53.8 percent.

3. Janice Burger, CEO of Providence St. Vincent Medical Center, $566,988, up 18 percent.

4. Thomas Russell, CEO of Adventist Medical Center in Portland, which has $273.5 million in assets: $554,969, down 21 percent.

5. Paul Stewart, CEO of Klamath Falls-based Sky Lakes Medical Center, which has $175.5 million in assets: $518,599, up 15.5 percent.

6. Steve Jasperson, CEO of Good Samaritan Regional Medical Center Corvallis: $500,289, up 11.2 percent.

7. Kent Brown, CEO of Asante-owned Rogue Valley Medical Center in Medford: $476,019, up 1.4 percent.

8. Paul Janke, CEO of Bay Area Hospital in Coos Bay, which has assets of more than $116 million: $443,102, up 1.1 percent from 2010 to 2011. In 2012, Janke’s total compensation climbed 2.9 percent to $456,403.

9. David Triebes, CEO of Samaritan Albany General Hospital: $398,546, up 7.9 percent.

10. Win Howard, CEO of Asante-owned Three Rivers Community Hospital: $343,005, down 0.8 percent.

11. Manny Berman, administrator and chief operating officer of Tuality Community Hospital in Hillsboro: $230,844, down 1.5 percent.

